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I f you experience certain life
events (e.g., marriage, divorce,
separation from service, reem-

ployment, disability, retirement, or a
death in your family), your retire-
ment and other benefits may be
affected. Consequently, when such
events occur, you should contact
the appropriate party(ies) to let
them know your records should be
updated. Who you should contact
about these events depends upon
your employment status at the time
they occur. For example, if you are
an active employee and you become
divorced, firefighters should contact
the District of Columbia Human
Resources Office (DCHR) at (202)
442-9700 and police officers should
contact the Metropolitan Police
Department’s Office of Human
Resources (MPD-OHR) at (202)
727-4261, to let them know of this
event. They will advise you of any
changes you should or may wish to
make to your records (e.g., updat-
ing dependents under your health
insurance coverage). If you are
retired, on the other hand, such
events as marriage, divorce, or the
death of a family member should be
reported to the DCRB Member
Services Center at (202) 343-3272. 

It is also important that your
family members are made aware of
who to call with such information.
Again, your status at the time of the
event determines who should be
contacted. For instance, in the
event of your death, if you were an
active employee at the time, your
family should contact DCHR or
MPD-OHR, since those offices main-
tain your records and are aware of
the benefits in which you were
enrolled as an active employee.
Once you are retired, however,
information related to your post-
retirement benefits is maintained by
DCRB. Consequently, DCRB would

need to be notified of any events
that would have an effect on those
benefits, and would coordinate with
DCHR, MPD-OHR or OPM (if you
participated in the federal pension,
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Active  Police  Officer  Election
This is to alert you that the term of the Active Police
Officer representative on the Board will end on January
27, 2019, and, therefore, an election to fill that seat will
commence in late summer of this year. The process generally
begins with the mailing of a Statement of Candidacy form to all eligible
voters in early September and ends in December with the Board’s certifi-
cation of the winning candidate. We will provide you with an update with
more details on our website and in our fall newsletter.

Who to Contact When You Experience Life Events Changes

2018 Cost-of-Living Adjustment
On February 8, 2018, the DC Human Resources Office announced a cost-of-
living adjustment (COLA) of 2.1% for District of Columbia Police Officers and
Firefighters’ Retirement Plan retirees and beneficiaries. This increase, which
was effective March 1, 2018, will be included in annuity payments starting
April 1, 2018. Members who retired after March 1, 2017 and before March 1,
2018, are entitled to a prorated COLA equal to 1/12th of the increase for each
month or partial month (for a maximum of 12 months) for which their annu-
ity was in effect prior to March 1, 2018. Police officers and firefighters who
retired before February 15, 1980, are under equalization rather than COLAs,
and receive annuity adjustments based on pay increases granted to active
members.

health and life insurance benefits)
to assure that your survivors and/or
beneficiaries are paid appropriately
or properly advised of their eligibili-
ty to continue coverage.
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T R U S T E E S

DCRB Member Services
(202) 343-3272

Toll Free (866) 456-3272
dcrb.benefits@dc.gov

DC Department  of Human
Resources (202) 442-9700

Metropolitan Police Department
Human Resources Office 

(202) 727-4261

Department of Fire and Emergency
Medical Services Human 
Resources Office (202) 673-7580

Police and Fire Retirement and
Relief Board (202) 442-9622

Office of Personnel Management 
(202) 606-1800

Toll Free (724) 794-2005*
https://www.opm.gov

Social Security Administration
(800) 772-1213

https://www.ssa.gov

Useful 

Contacts 

DC Retirement Board

900 7th Street, NW, 2nd Floor
Washington, DC 20001
Voice (202) 343-3200
Fax (202) 566-5000
www.dcrb.dc.gov

Sheila Morgan-Johnson
Executive Director

Joan M. Passerino
Editor

Janice M. Adams
Mayoral Appointee

Lyle M. Blanchard
Treasurer
Council Appointee

Joseph M. Bress
Council Appointee

Joseph W. Clark
Chair
Mayoral Appointee

Mary A. Collins
Elected Retired
Teacher

Gary W. Hankins
Vice Chair/Secretary
Elected Retired
Police Officer

Darrick O. Ross
Elected Active
Police Officer

Nathan A. Saunders
Elected Active
Teacher

Edward C. Smith
Elected Active 
Firefighter

Thomas N. Tippett
Elected Retired 
Firefighter

Michael J. Warren
Council Appointee

Lenda P. Washington
Mayoral Appointee

Jeffrey A. Barnette
Ex Officio, 
Non-Voting

Questions You Asked
DCRB frequently receives calls requesting informa-
tion regarding the continuation of membership in
the Plan when a police officer or firefighter retires
and is later rehired by MPD, FEMS, or another District
agency.  The answer to that question is as follows:

If you are reemployed by another District agency, you will
continue to receive your retirement benefit, just as before, but your
salary in the new position is reduced (offset) by the amount of your
retirement benefit.  

The salary offset also applies if you return to work at MPD or
FEMS.  In addition, you cannot participate in the Plan again, and,
therefore, you will not receive any additional service credit toward
your retirement benefit.  However, if you are a police officer who
retired under optional or deferred retirement, your new salary will not
be reduced if you are hired as a fully sworn temporary, full-time or
part-time police officer with MPD or as a temporary, full-time, or part-
time employee of the Department of Forensic Sciences, or as a public
school security  employee.

*for health and life insurance only
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